FAMILY AND MEDICAL LEAVE ACT (FMLA
as Federally Mandated

This rider is effective on the later of (a) the effective date of the policy; or (b) the date
required by Federal law.

Family and Medical Leave

If you become eligible for a family or medical leave of absence in accordance with the
Family and Medical Leave Act of 1993 (FMLA) (including any amendments to such Act)
your coverage may be continued on the same basis as if you were an actively-at-work
employee for I;P to 12 weeks during the 12 month period, as defined by your employer,
for any of the following reasons:

(a) to care for your child after the birth or placement of a child with you for

adoption or foster care; as long as such leave is completed within 12

months after the birth or placement of the child; . .
(b) to care for your spouse, child, foster child, adopted child, stepchild, or

arent who has a serious health condition; or

(©) ?or your own serious health condition.
In the event you and your spouse are both Covered as employees, the continued coverage
allowed under item (a) and (b) may not exceed a combined total of 12 weeks.
Conditions:

(a) If, on the day your Coverage is to begin, you are already on an FMLA
leave of absence gou will be considered actively at work. Coverage for
you and any eligible dependents will begin in accordance with the terms of
the plan. However, if your leave of absence is due to your own or any
eligible dependent's serious health condition, benefits for that condition will
n?t be payable to the extent benefits are payable under any prior group
plan.

(b)  You are eligible to continue coverage under FMLA if:

2 you have worked at least 1,250 hours over the previous 12 months;
3 your employer en:floys at least S0 employees within 75 miles from
your worksite; an
(4)  you continue to pay any required premium for yourself and
any eligible dependents in a manner determined by your
employer.

§l§ you have worked for your employer for at least one_year;

(c)  Inthe event you choose not to pay any required premium during your
leave, your coverage will not be continued during the leave. You will be
able to reinstate your coverage on the day you return to work, subject to
any changes that may have occurred in the policy during the time you were
not covered. You and any covered dependents will not be subject to any
evidence of good health requirement Yroyided under the plan. Any
partially-satisfied waiting periods, including any limitations for a preexisting
condition, which are interrupted during the period of time ium was not
paid will continue to be applied once coverage is reinstated.
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